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A special Greeting at
Christmas time to
express to you our
sincere appreciation for
your confidence and
loyalty and who have
made our progress
possible.
We are deeply thankful
and extend to you our
best wishes for a
Happy and Safe
Holiday Season!

Merry Christmas!!!
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How employers can structure salary deductions to
benefit parents
What many parents and companies are unaware of is that employers can make a real difference in the lives of their staff
by offering them an Education Benefit, an innovative way to alleviate some of the burden associated with the education
costs borne by employees.

Based on research conducted by EY (Ernst and Young), requests for loans increase every year and, not surprisingly, at the
start of every year. For the most part, it seems that the motivation for these requests, largely relate to educational costs,
including uniforms, stationery and books.
But due to a recent update in the Income Tax Act, employers now have the opportunity to make a real difference in their
workers' lives by allowing the funding of education from pre-tax income, thereby increasing employees take-home pay.
(It is important to note that when structured correctly, this does not increase the employees’ total cost of employment.)
However, there are certain criteria that has to be met to make this viable:


Employees must earn less than R600,000 annually



Employees must earn more than R78,150 (i.e. above the tax threshold)



Employees must be financially responsible for the education costs of the child/children that will be the beneficiary of
the benefit



The child/children must be studying at a recognised educational institution

So what are the advantages of the Education Benefit to both employers and employees?
By offering the Education Benefit to qualifying employees, employers are able to increase the take home pay for
individuals without increasing the cost of employment to the organisation. By making such a tangible and significant
difference in the lives of their employees, organisations can position themselves as an employer of choice for talent in
the marketplace.
In order to minimise the administrative burden of implementing this benefit, Spark Schools has partnered with EY to
assist organisations with an end-to-end solution, enabling employers to deploy this benefit with minimal effort and
allowing available resources to focus on more critical areas of the business.
Through their partnership with EY, Spark Schools have been able to offer this Education Benefit to their own employees.
http://www.bizcommunity.com/Article/196/752/184880.html
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WESTERN CAPE—CAPE TOWN—ADMINISTRATOR/PA/RECEPTIONIST
A confident and articulate individual seeking employment as a PA/Receptionist or an Administration Clerk. She has
excellent communication skills with a good telephone etiquette and interpersonal skills.

• Effective team leader who builds relationships of trust and credibility and collaboration
• Applies a fair and consistent approach to managing people and situations
• Competent decision maker weighing up situations and making informed and careful decisions
• Provides innovative ideas or solutions to organizational problems or processes
• Seek opportunities to accept responsibility and accountability
• Willing to take on new tasks learning new and developing existing skills
• Adaptable and flexible, encouraging others during times or change
•
Demonstrates a commitment to achieving both personal and organizational goals
She is able to start immediately, and her salary expectations are R10 000.
Contact Hayley Kagerer—079 680 1982

KWAZULU NATAL—DURBAN—SALES EXECUTIVE
This candidate enjoys meeting new people and can work flexible shifts to accommodate consumer needs. She has
strong organizational and multitasking skills along with the ability to deal with customer issues and emergencies as
they arise. Her strong analytical, problem solving and excellent communication skills combined with her persuasive
nature makes her a great candidate.
She is a dependable and self motivated lady with a good, friendly demeanor and the ability to get along with people
from all types of cultures. Helping clients understand the product and understanding their needs, is her speciality.
She also speaks fluent Spanish among other languages which will make her a great asset to your company.
She is available immediately.
Contact Diane Koert—021-201 5077

EASTERN CAPE—LOGISTICS ADMINISTRATOR
Our candidate is a well rounded working professional and has gained valuable procurement experience during her
employment tenure at a well known paint manufacturing company since 2014 in the Port Elizabeth area.
She also acts as onsite SAP support for all users and creating various stock transactions on SAP for ordering and sending of stock. She is also fully accustomed to material controlling and inventory management.
She holds a responsible position at present, but would like to grow and develop on her past experience going forward. She is also accustomed to Excel advanced and V-lookups.
I highly recommend her for any growing manufacturing logistics department, due to her competence and excellent
experience.
Contact Janine Julyan—083 235 0707

GAUTENG– BAKERY MANAGER
Our African male candidate has more than 15 years experience in the food industry, more specific bakery. He has
worked for some of the largest retail groups in South Africa and gained valuable experience. He is currently studying
towards his Production and Operation Management Diploma which he will complete in June 2019.
He loves life and see everyday as an opportunity to become a better person and to grow. He is working towards his
goals, of which one is to complete his Production and Operation diploma and the other to get back in the food industry and apply his knowledge and skills gained over the years.
The following attributes make him an excellent candidate:
1. Generate more sales through effective production of produce
2. Knowledge and experience FMCG
3. Learn more and teach staff
4. Contribute towards production and operational skills
5. Excellent communication and people skills

He is available within 2 weeks - negotiable and are willing to relocate within South Africa
Contact Johalize Swart—021 201 5077

December Holiday is around the corner!
Where are you going this December? Eastern Cape, KwaZulu Natal,
Western Cape?
Here are some links with “What to do” activities during your
December holiday in our beautiful country.
Eastern Cape
The second largest province in the country, the Eastern Cape has a diversity that extends across landscapes
ranging from the desert of the Great Karoo to the pounding waves of the Wild Coast.
www.visiteasterncape.co.za/things-to-do
www.tripadvisor.co.za/Attractions-g312554-Activities-Eastern_Cape.html
KwaZulu Natal
Sub-tropical coastline littered with beaches that promise warm water and National parks, like
the iSimangaliso Wetland Park, abound as do nature reserves, and places like Kosi Bay, St Lucia Estuary,
Umhlanga, Oribi gorge and Hluhluwe roll off the tongue with ease.
www.vibescout.com/za/durban/things-to-do-in-durban
www.tripadvisor.co.za/Attractions-g312592-Activities-KwaZulu_Natal.html
Garden Route
The area is jam-packed with things to do, and visitors are spoilt for choice. Simply driving the Garden Route
is a joy, with countless picnic spots, viewpoints and attractions.
http://blog.sa-venues.com/accommodation/see-the-garden-route/
www.tripadvisor.co.za/Attractions-g312610-Activities-Wilderness_Western_Cape.html
Western Cape
Undoubtedly regarded as among the most beautiful places to visit in the world! Super Cool Activities in
Cape Town and surrounding areas you’ve Probably Never Tried Before
www.capetownmagazine.com/super-unique-things-to-do
www.tripadvisor.co.za/Attractions-g312653-Activities-Western_Cape.html

Christmas Funnies...

