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Benefits of the Unemployment Insurance Amendment Act  

 

Changes brought on by the new Act strengthens the economy and widens the safety net for employees, as it will  

force the Unemployment Insurance Fund (UIF) to free up more capital to a wider range of people now being able to 

claim and claiming being made easier. This is critical because in South Africa, on average, each employed person has 

10 dependants, pointing to a deeper impact on the economy.  

 

Although the new Act will have no material effect on payroll administrators or HR professionals, it does have the  

potential to affect their “clients” quite profoundly. These professionals have the knowledge that employees generally 

lack, and they should take proactive steps to ensure that employees understand what the new Act means.  

 

This important educative role will help employees unlock new value, and will eventually contribute towards a  

motivated, engaged workforce, while ultimately helping to stimulate the economy.  

 

Who can claim?  

As mentioned, one major innovation of the new Act is to allow a much wider range of people to claim  

unemployment benefits. A notable category here is foreign nationals, who previously had to contribute to the fund 

but could not claim. Now, foreign nationals who are working in South Africa legally can claim  

unemployment benefits on the same terms as South Africans. This is set to benefit a large number of  

people, given the great number of foreigners in the semi-formal sector, including domestic workers.  

 

Another group that is to benefit is students on learnerships. When their learnerships expire and they do not succeed 

in finding employment, students are now be able to claim unemployment benefits from the Unemployment Insurance 

Fund (UIF). Similarly, employees who have their work hours, and thus their pay, reduced can now claim for the loss of 

income. In a struggling economy, companies often reduce work hours in order to avoid retrenching employees — the 

new Act thus helps mitigate the impact of a reduced salary on those affected.  

 

Easier to claim  

The Unemployment Insurance Amendment Act also makes some significant changes that will make it easier to claim 

benefits. A welcome change given the fact that many have found it difficult to claim from the UIF. Changes to help 

reverse this unsatisfactory state of affairs include relaxing some of the time constraints for claims.  

 

For example, as per the previous Act, death benefits had to be claimed within six months, which resulted in many 

families finding out too late that a benefit could be claimed and missing the  

deadline. Under the new Act the time limit for claiming death benefits has been extended to 18 months, which will 

afford families enough time to complete the long (and often arduous) administrative process  

required.  

 

Under the old regime, many expectant mothers simply never claimed maternity benefits because they could not claim 

until the child was born. This effectively meant they would only receive the money well after they had returned to 

work. Now pregnant women can claim eight weeks before the scheduled birth, which improves their changes of  

receiving the money when they need it. The maternity benefit has also been increased from 45% of normal pay to 

66%.  

 

Those who are unfortunate enough to have run out of sick leave also stand to benefit. Previously, seriously ill  

employees could only claim from the UIF if their illness continued for 14 working days after their sick leave was  

exhausted. The threshold is now seven days, thus reducing unpaid sick leave in theory to little over a week  
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East London—Retail Management 

The Candidate has gained 6 years experience in the Retail Industry.  He has an impressive skill set ranging from Stock  

Management, Budget Management, Sales, Staff Management, Food and Beverage, Hospitality and many more.  He has  

extensive experience in all Industries and is passionate about his career. 

Why he would be an asset to your company:  

• His strong work ethic 

• His ability to engage with everyone on all levels 

• His 5 years experience  

• His hunger to learn, grow and share his knowledge and experience 

• His passion and love for the industry.  

The candidate is positive, self driven and presents himself in a professional manner. He has exceptional communication 

skills and a outgoing personality. He has a 1 month notice period and a salary expectation of R25 000 (negotiable). 

If interested in this candidate please contact Claire O’Reilly at 082 526 1228 for more information 

Port Elizabeth—Industrial Engineer 

The candidate has gained almost 10 years experience as an Industrial Engineer within the automotive manufacturing  

environment. He obtained his NDIP: Industrial Engineering in 2008 and is currently busy with his BTECH Industrial  

Engineering.  He has an impressive skill set ranging from CIP project management, process mapping, layout design,  

cost reduction strategies and many more.  He is familiar with all your technical requirements in terms of APQP, SPC, 8D and 

FMEA's. 

Why he would be an asset to your company in addition to the above competencies:  

• His exposure to different manufacturing environments  

• His ability to engage with everyone on all levels 

• His almost 10 years Continuous Improvement experience  

• His passion and love for the industry of engineering and manufacturing, he is also a Supply Chain Specialist. 

The candidate is fluent in English and Xhosa and presents himself in a very professional manner. He has exceptional  

communication skills and will be an asset to any future employer with the highest level op CIP requirements. He is  

currently exploring alternative employment opportunities and wants to join a major manufacturer to apply his knowledge 

and skills gained to date. 

If interested in this candidate please contact Janine Julyan at 083 235 0707 for more information 

Cape Town—Hospitality / Maintenance 

This candidate has gained many years experience in the Maintenance field in various industries. He has completed a  

number of in house courses over his career span. In his opinion a Successful Maintenance Manager should have the  

following attributes: 

Have a passion for maintenance and infrastructure; Be open minded , a people's person and not afraid of getting his hands 

dirty; Have a hunger for perfection and getting the job done in record time; Be approachable and friendly 

Have the ability to take work independent and as part of a group 

The candidate would be an asset to your company because of: 

His exposure to different environments; His ability to empower himself and others quickly; His hunger to learn and grow 

and to work cost effectively; His passion and love for the industry and make sure each and every job is done correctly  

He is fluent in English and Afrikaans and presents himself in a professional manner. He has exceptional communication 

skills and a outgoing personality. The candidate is looking for a new challenge, is available immediately and a salary  

expectation of between R25 000 and R 30 000 (negotiable). 

If interested in this candidate please contact Faith Solomon at 021-201 5077 for more information 

For more Top Candidates you can also visit our website  

www.intelligentplacement.co.za/employers 

Top skills available in the market in various sectors. 

http://intelligentplacement.co.za/employers


 

If you think you are too small to be effective,  

you have never been in the dark with a mosquito.  

 Betty Reese 


