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Hennie Pepler, Recruitment Professional in Lephalale, Limpopo, is a  

mature professional with a passion to deliver value-added solutions 

across the Human Resources Management spectrum, from strategy  

formulation through to hands-on implementation and execution.  

He has 16 years Human Resources Management, Employee Relations and 

Industrial Relations management experience in the Mining and  

Construction industry. 

Hennie will be specializing in, but not limited to, the construction and 

mining industry. His absolute integrity and honesty, with a very high  

premium on trustworthiness and quality delivery, will ensure that clients 

receive the best he can offer. 

Hennie can be reached on 073 891 6657 or henniep@intelligentplacement.co.za 

 Welcome to the Team! 

Intelligent Placement  

Now also in Limpopo! 

 

“Since you get more joy out of giving joy to others, you 

should put a good deal of thought into the happiness 

that you are able to give.” 
Eleanor Roosevelt  

  

http://www.intelligentplacement.co.za


 

Serve others and the money will follow, says entrepreneur Pontsho Manzi 

 

Pontsho Manzi, managing director of Botlhokwa Group, is a businesswoman with the Midas touch. Having  

successfully delved in recruitment, image consulting, publishing and tea production, she's well on her way to  

achieving her vision, a vision she'd journaled in her teen diary.  

 

"Ladies, write your vision, pray over your vision, and everything will come together at the end of the day. There is 

power in what you write down," Manzi shared at the Cape Town leg of the 2018 Top Women Conference series held 

earlier this month.  

 

Manzi's success story  

After matriculating, Manzi completed a degree in Human Resource Management and went on to work for a number of 

large corporates, equipping herself with all the skills she needed to start her first business - Recrutrain. Two months 

after founding the recruitment company in her bedroom/office, she secured offices in Sandton and was contracting 

for big brands. She admits though to still not feeling completely fulfilled at the time, but not knowing why.  

 

Manzi's next business was an image consultancy called FabImage, part of which entailed her hosting high teas for 

women. At these events she found quite a few women sharing their personal challenges with her. After a conversation 

with her father, she had her “aha” moment on realising her purpose - women empowerment. Thereafter she changed 

her talks from being mainly about image and personal branding to beauty from the inside out. It was from this point 

that Manzi's life changed, she said - she started feeling happy and fulfilled. But she didn't stop there...  

 

Manzi then entered the publishing industry, launching a diary as well as a magazine about womanhood, spirituality 

and self-belief. With everything at Bonisa Media running smoothly, two years ago she bought land and is now farming 

herbs to produce a variety of teas.  

 

Looking back at her initial vision now, it seems Manzi has just about attained her life goal - as a young girl, she'd  

imagined a big beautiful building for women from all walks of life - she envisioned women reading, writing, being 

pampered, and being inspired, she described. All that's left on her to-do list is to acquire that big beautiful building 

and transform it into a "10-star hotel"!  

 

Policy implementation lacking  

Manzi's success story as a women entrepreneur is an inspiring one, but it is one of only a few within the South African 

business sector. Female owned businesses make up a very low proportion of the total number of entrepreneurs in the 

country, and while policies exist to promote more female participation, implementation is lacking, said Manzi in an 

interview with Bizcommunity.  

 

"[Government] really needs to execute and implement all the policies available. They need to push and make sure 

doors are open for women entrepreneurs in corporate and government entities. There are a lot of challenges for wom-

en to get big deals, for example. They believe big deals belong to male-owned businesses rather than female-owned 

businesses. They need to believe in us more and open up more opportunities for us and not just talk but implement, 

make sure they push and open those doors for us," she said. Ethical leadership Manzi also commented on ethical 

leadership in the country and on the continent, attributing rampant corruption in the region to a "mentality of depri-

vation". "Most Africans were deprived previously so they feel they need to get everything that they've been deprived 

of. You land in Nigeria at the airport and they need a bribe for doing their job. "It's everywhere and it's such a chal-

lenge, but it's up to us to stop it ... to walk away from dirty business, and walk away from bribery."  

 

"Never ever concentrate on money when you are running your business," concluded Manzi. "Serve people and money 

will follow you everywhere you go."                                                                                           www.bizcommunity.com 



 

 

 

 

 

 

 

 

Western Cape—Executive Chef 

He has completed his Diploma in Catering and has progressed in this industry from the start of his career. 

He has worked at various upmarket establishments in and around South Africa. 

 

In his opinion a successful Executive Chef should have the following attributes: 

 Able to manage staff effectively 

 Think out of the box 

 Flexible and creative 

 Lead by example 

Why he would be an asset to the company: 

 He takes pride in his work and takes complete ownership 

 He has diverse experience 

 He is motivated and loyal 

 Willing to further learn and develop 

 Has a passion for cooking 

 Able to implement new ideas 

 

He is seeking a senior position where he can further grow and develop.  He is able to start immediately and his salary require-

ments are R20 000. He is willing to relocate within South Africa. 

  

Please contact Hayley Kagerer at 079 680 1982 for more information  

 Western Cape—Logistics and Supply Manager 

 

The candidate has gained several years of experience in the logistics and supply chain management industries.  He completed 

his Matric and went on to further his studies by completing a few tertiary qualifications, which includes an Honours degree in 

Logistics and Transport from the University of Stellenbosch and has done many internal training courses.  

 

He has the following attributes: 

 He is driven and enjoys a good challenge 

 Has an eagerness to learn and grow with the industry 

 Has a sound knowledge of needs, wants and the current market 

 Has excellent interpersonal and communication skills 

 Able to work in a fast-paced environment 

Why he would be an asset to any company as: 

 He is extremely passionate about the industry  

 He is a very positive person with drive and charisma 

 He has a creative eye for opportunity, attention to detail and leads by example 

 He always endeavours to meet all deadlines set and is extremely reliable for ensuring that projects are successfully 

achieved. 

 

He is fluent in English and Afrikaans and presents himself in a professional manner. He has exceptional communication skills 

and an outgoing personality. My candidate is looking for a new challenge and has a 30-day notice period and a salary expecta-

tion of R80 000 CTC. 

 

Please contact Barry Odendaal at 021 201 5077 for more information  



 

 

 

 

 

 

 

 

Western Cape—Supply Chain/Marketing Manager 

 

My candidate is a pleasant and well-groomed male who thrives in an environment that is flexible and dynamic with room for 

growth. He is competitive and always eager to achieve good results. He never shies away from new challenges and always want-

ing to improve himself.  

 

He has the following attributes: 

 He is a strong leader and thrives in team work while taking ownership. 

 He matured into his role as Supply Chain manager.   

 He did a step up with regards to decision-making, managing people and engaging with top executives for many corporate 

companies.  

 He has developed skills in an extremely high-pressured work environment where sales volumes are high with low margins.  

 

Why he would be an asset to any company as he is: 

 Experienced in demand planning, inbound and outbound logistics and procurement.  

 Developed in the ability to work under pressure and still meets demands, team work and team leadership skills, effective 

and efficient planning and project management skills.   

 Excellent in inter-personal skills and this attribute combined with my ability to effectively communicate with people across 

the spectrum of age, gender, nationality and race, will make him a valuable contributor to any corporate company.  

 One who takes pride in his work by having attention to detail and time management.  

 A team player that ensures that he has a successful team around him due to his management style.  

 

My candidate has a post graduate qualification in Supply Chain and Marketing Management. He is also involved with communi-

ty work providing education and sports to the local community. He is looking to develop in his career path and ready for a new 

challenge. He has a 30-day notice period and a salary expectation of between R80 000 CTC. 

 

Please contact Barry Odendaal at 082 350 8188 for more information  

Gauteng—Bookkeeper 

 

This young, vibrant candidate is currently still busy with her BCom Accounting but hopes to complete her studies soon.  She 

has completed her articles at an Auditing firm where she gained vast experience with different corporate and  

private clients. 

 

She has vast experience in Foreign exchange, dealing with SARS and tax returns.  She is currently a Bookkeeper to Trial Balance 

and also handles payroll whilst enjoying a varied day. Excellent computer experience in packages such as Sage, Pastel, 

CaseWare and Unilocks systems. 

 

Dedicated and highly committed to her work and her studies.   An offer of between R 15 000 - R 20 000 would secure this can-

didate. 

 

Please contact Helen du Toit at 076 772 9933 for more information  

For more Top Candidates you can also visit our website  

www.intelligentplacement.co.za/employers 

Top skills available in the market in various sectors. 

http://intelligentplacement.co.za/employers


 

 

 

 

 

 

 

 

 

Office Funnies... 

 

 

 

Here are quick things you can start doing today.  

Pick one and see how it can affect someone in your life. 

 

 Give a sincere compliment. Many positive things tend to go unsaid. So give someone a sincere compliment today. It can mean 

especially much if it’s for something that is close to the other person’s heart. Or something he or she has been putting in a 

good effort with like getting into better shape for the last few months. 

 Let someone into your lane while you’re driving. It can unstress his or her day quite a bit. 

 Hold the door open for a few extra seconds. It doesn’t take much of an effort but it can put a smile on someone’s face. 

 Express your gratitude for what is too often taken for granted. We may sometimes take what others do a bit too much for 

granted. Like the food they cook, how they keep doing their job consistently each and every day or how to they are there to 

listen when we need it. 

 Share some of your tasty homemade cookies. Or bread, ice cream or biltong. 

 Give away a piece of your hobby. Like a bracelet or a drawing you have made for instance. 

 Share some of your autumn. For example some jam, canned vegetables or dried delicious mushrooms or fruit. 

 Encourage. The world can be a tough and discouraging place at times. So encourage someone who is in a negative situation 

at the moment. Add your own perhaps more grounded and optimistic perspective on the situation to less-

en his or her worries and perhaps exaggerate fears. 

 Tell a good – or terrible – joke. Or a funny story about something that happened to you last week. 

Quick Ways to make Someone Happy 


